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MISSION STATEMENT 
 

The mission of the Parsippany-Troy Hills Township School District, in partnership 

with families and the greater community, is to challenge and nurture all students 

academically and to develop confident learners who are compassionate, generous, 

appreciative, and invested in their diverse world.  This will be accomplished 

through innovative opportunities that inspire life-long learning, critical thinking 

and problem solving, creative exploration, and the democratic collaboration 

among students and staff.   

 

Date Adopted:  12/15/16 

 

 

 

 
Public Comments 

 

In light of the need for social distancing and an effort to align our meeting practices and to insure 

an orderly meeting, the following guidelines must be adhered to for all of those who wish to 

speak during the public comment section of tonight’s meeting and all future meetings: 

 

1. If the meeting is held virtually you will need to virtually raise your hand and when called 

upon state your name and address for the record. Each person will have three minutes to 

speak to the Board. 

2. If the meeting is held in person you will need to stand at your chair and when called upon 

state your name and address for the record.  Each person will have three minutes to speak 

to the Board. 

3. Each person must address the presiding officer. 

4. Each person must recognize the authority of the presiding officer and end his or her 

comments at the end of three minutes. 

5. After everyone who wishes to speak has had that opportunity to do so, a person may 

speak one more time to the Board for one minute. 

6. Please note Board of Education Bylaw 0167 – Public Participation in Board Meeting 

(which can be found on our website) details the Board’s expectations and guidelines for 

addressing the Board of Education. 
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The following motions are non-controversial, a matter of routine business and will be voted 

on by one motion: 

 

  I. LA – LEADERSHIP ACTIONS – BARBARA SARGENT, ED.D. 
 

 1. Policy 5111 POLICY A 

        5111 
  BE IT RESOLVED that the Board approve the request by Mr. Chris Waack, 

principal of Intervale School, that student A, be allowed to complete his fifth 

grade year during the 2021-2022 school year as per Board of Education Pol-

icy 5111. 

        

 2. LEA Plan for Safe Return to In-Person Instruction and Continuity LEA PLAN B 

  of Service Pursuant to the Federal American Rescue Plan Act, Section 2001(i) 

 

  BE IT RESOLVED, that the Parsippany-Troy Hills Board of Education, 

upon the recommendation of the Superintendent and in accordance with the 

requirements of Federal American Rescue Plan Act, hereby approves the 

Parsippany-Troy Hills Township Public Schools Safe Return Plan for the 

2021-2022 school year.  Following Board approval, the plan will be made 

available on the district’s website. In accordance with the act, this plan shall 

be reviewed at least every six months and updated as necessary. 
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Introduction 

This plan outlines procedures for opening the Parsippany-Troy Hills Township Schools for full student attendance 

in September following a year of hybrid instruction.  The Parsippany-Troy Hills School District has prepared this 

plan  following guidance from the NJ Department of Education and the NJ Department of Health in The Road 

Forward and includes these key areas: 

I.  General Health and Safety Guidelines 

II. Cleaning, Disinfection, and Airflow 

III. Screening, Exclusion, and Response to Symptomatic Students and Staff 

IV. Contact Tracing 

V. Testing 

VI. Instruction During Quarantine/Virtual Learning  

 

Leadership and Planning 

The district is grateful for the thoughtful planning  provided by our district administration, faculty, local health 

officials, and Board of Education.  Each school has established a Safety/Pandemic Response Team to centralize, 

expedite, and implement decisions related to health and safety issues at the building level.  These committee 

members have reviewed the plan prior Board review. 

 

I.  General Health and Safety Guidelines 

1.1.  Vaccination 

The Parsippany-Troy Hills School District partnered with Atlantic Health in Spring 2021 to provide opportunities 

for staff to be vaccinated.   Anyone needing to leave for an appointment was provided with coverage.  The district 

also partnered with the Boonton Walmart Pharmacy Department in June and July and provided one of our high 

schools as a site for vaccinations with a special focus on middle and high school students.    

The district will require all school employees to be vaccinated by October 18, 2021 or be tested “once or twice a 

week”, as per Executive Order ___.  This includes all full and part-time teachers, support staff, paraprofessionals, 

custodians, bus drivers, and administrators.  It also includes anyone who provides these services to the district on 

a contract basis.   

1.2  Communication 

The district will maintain close communication with the local health department to share resources of COVID-19 

transmission, prevention, and containment. 
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1.3  Masks 

Per Governor Murphy’s Executive Order 251, all public, private, and parochial preschool programs and 

elementary and secondary schools, including charter and renaissance schools (collectively “school districts”), 

must maintain a policy regarding mandatory use of face masks by staff, students, and visitors in the indoor 

portion of the school district premises, except in the following circumstances: 

 

a.  When doing so would inhibit the individual’s health, such as when the individual is exposed to extreme heat 

indoors;  

b.  When the individual has trouble breathing, is unconscious, incapacitated, or otherwise unable to remove a 

face masks without assistance;  

c.  When a student’s documented medical condition or disability, as reflected in an Individualized Education 

Program (IEP) or Educational Plan pursuant to Section 504 of the Rehabilitation Act of 1973, precludes use 

of a face mask;  

 d.  When the individual is under two (2) years of age;  

e.  When the individual is engaged in activity that cannot physically be performed while wearing a mask, such 

as eating or drinking, or playing a musical instrument that would be obstructed by a face mask;  

f.  When the individual is engaged in high-intensity aerobic or anaerobic activity;  

g.  When a student is participating in high-intensity physical activities during a physical education class in a 

well-ventilated location and able to maintain a physical distance of six feet from all other individuals; or  

h.  When wearing a face mask creates an unsafe condition in which to operate equipment or execute a task.  

 

School principals will develop ”mask break”  schedules for students and staff members. Individuals are not 

required to wear masks outdoors.  This includes outdoor time for recess, class instruction, Physical Education, 

fire/safety drills, snack, and meals.  The Physical Education teachers will determine whether masks can be 

removed during indoor P.E. classes based on the level of physical activity. 

1.4  Maintain Physical Distancing and Cohorting 

Physical distancing of 3 feet will be encouraged in large group settings such as dining areas and physical education 

classes.  Classrooms will be set up in a way that promotes distancing and supports student learning.  Large group 

assemblies will not be held during the first quarter of the school year; this decision will be revisited at a later date.  

There will be no field trips except for special education Community Based Instruction trips.  This decision will 

also be revisited later in the school year. 

For the first marking period, middle and high school students will not change for P.E. classes.  This will be 

reviewed once the school year is underway.  Lunch arrangements will allow for cohorting. 

To the extent possible, physical distancing will be prioritized for classes such as concert band, band, chorus, lunch, 

physical education, and other indoor activities when increased exhalation occurs.  Additionally, physical 

distancing will be prioritized in common areas, when masks cannot be worn, and during outdoor activities. 

1.5  Hand Hygiene and Respiratory Etiquette 

Hand sanitizers are placed throughout the school buildings and by high-traffic areas such as the gymnasium, multi-

purpose room, cafeteria, rest rooms, main office, and entrance lobbies.  Signage will be placed throughout the 

schools to reinforce proper hand-washing procedures and promote healthy respiratory etiquette.   If washing with 

soap and water is not possible, washing with an alcohol-based hand sanitizer (at least 60% alcohol) will be used. 
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1.6  Meals 

Physical distancing of 3 feet will be encouraged in large group settings such as dining areas.  This may be 

accomplished by staggering lunch periods in schools, offering various areas (courtyard, cafeteria, gymnasium, 

media center) for eating, and spacing students farther apart during lunch periods.  Students will be discouraged 

from sharing food.  Routine cleaning between lunch groups will be enforced.  Lunch can also be taken outdoors 

as conditions allow. 

For the beginning of the school year, at least, lunch will be provided to students in a pre-packaged arrangement to 

the greatest extent possible. 

1.7  Transportation 

As per CDC Federal Order, masks must be worn by all passengers on buses regardless of vaccination status.  

Physical distancing will be employed when bus capacity allows for it.  Windows may be open to increase airflow.  

Buses will be regularly cleaned after morning routes, afternoon routes, and extracurricular/athletic routes. 

II.  Cleaning, Disinfection, and Airflow 

2.1  Limited Use of Shared Supplies and Equipment 

To the greatest extent possible, students will have their own supplies, thus eliminating the need to share materials.  

Personal belongings will either be kept in lockers or in individual cubby areas. 

2.2  Cleaning and Disinfection 

In addition to all existing established cleaning procedures, the District Facilities and Custodial departments will 

implement the following measures in an attempt to protect students, staff and visitors from contracting or 

spreading the COVID-19 virus: 

 ●    Special attention will be given to the disinfecting of high trafficked areas in and around all school facilities.  

Frequently touched surfaces such as door handles, door knobs, panic bars, and light switches will be cleaned and 

disinfected at a minimum of twice per day. 

●      Cafeteria tables will be cleaned and disinfected before and after each lunch session. 

●       Restroom and locker room cleaning and disinfecting frequency will be increased to at least twice per day. 

This will also include all frequently touched surfaces such as flushometers, faucets, soap and sanitizer dispensers, 

paper towel dispensers, door handles, etc. 

●    All hand sanitizing, soap and paper towel dispensers in restrooms and common areas will be checked and 

refilled regularly to ensure they are usable at all times. 

●    Water fountains will be covered and not used; bottle filling stations will be sanitized twice daily and once 

during the evening shift. 

●    Any areas designated as food consumption locations will also have an increased frequency of cleaning and 

sanitizing procedures once these areas have been established. 
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●     The facilities department management team will be responsible for tracking the inventory and restocking as 

necessary all cleaning and sanitization supplies used throughout the District. Supplies will be reordered as 

available.  

●     PPE supplies (face masks and gloves) will be purchased and supplied to personnel and staff in accordance 

with the district’s COVID-19 Safety Plan. The Facilities management team will be responsible for providing 

training and updated procedures and products to all custodial personnel as they become available. 

●    Fitness centers will be cleaned and sanitized twice daily and once during the evening shift focusing on any 

items being regularly handled. Sanitizing wipes and products will be provided for self cleaning by users. 

●     All vehicles involved in the transportation of students will be cleaned and disinfected daily using a 

combination of sanitizing wipes and Atomizing Disinfectant Sprayers 

In summation the Parsippany-Troy Hills School District will follow all recommendations outlined in numerous 

Government publications and advisories which are already established and will adjust our procedures and policies 

accordingly as new advisories are released and updated.  A Custodial Handbook (Parsippany/Troy Hills Custodial 

Handbook Best Practices Reference and Training Guide) outlines each of these procedures and contains additional 

protocol for general cleaning and maintenance of the district facilities. 

2.3  Improving Airflow 

The district will ensure that indoor facilities have adequate ventilation, including operational heating, and 

ventilation systems where appropriate.  Recirculated air has a fresh air component.  Windows may be open to 

increase ventilation provided that doing so will not pose a safety, health, or security risk (extreme temperatures, 

triggering asthma symptoms, falling).  Air filters in all HVAC equipment will be changed quarterly as long as the 

COVID-19 issue continues. 

All rooftop HVAC units follow a Preventative Maintenance Schedule and are inspected for proper operation every 

3 months.  Filters are replaced prior to the heating season and cooling season. The district uses a combination of 

MERV 8 and MERV 10 filters. The air flow restrictions caused by higher rated filters are not compatible with our 

HVAC systems.  The unit vent systems in individual classrooms are changed when filters are replaced. 

Physical education classes may occur outdoors as conditions allow.  Teachers may conduct lessons outdoors if 

they choose.  Lunch can also be taken outdoors as conditions allow. 

III.  Screening, Exclusion, and Response to Symptomatic Students and Staff 

3.1  Parental Screening 

Parents and caregivers will be strongly encouraged to monitor their children for signs of illness. 

3.2  Response to Symptomatic Students and Staff 

Students and staff presenting symptoms of COVID-19 while in school will be referred immediately to the school 

nurse for assessment.  In the event that a staff member or student tests positive for COVID-19, the district will 

follow the guidelines of the local Health Department and NJ Department of Health. 
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3.3  Exclusion 

The district has a strong partnership with the Parsippany Health Department and the local Health Officer.  In the 

event that a student or staff member should be in close contact with a person infected with COVID-19 or have a 

positive test for COVID-19, the district will follow the guidelines of the Health Officer and cooperate in all tracing 

endeavors.  All applicable federal and state requirements regarding privacy of educational and health records 

(FERPA) will be followed. 

As per NJ Department of Health guidance, students with the following symptoms will be isolated and excluded 

from school: 

● At least two of the following symptoms:  fever, chills, shivers, muscle aches, headache, sore throat, nausea 

or vomiting, diarrhea, fatigue, congestion, or runny nose;  OR 

● At least one of the following symptoms:  cough, shortness of breath, difficulty breathing, new olfactory 

disorder, or new taste disorder. 

Finally, District Policy #8451 “Control of Communicable Disease” outlines the district’s responsibilities in 

controlling the spread of communicable disease.  This includes complying with regulations of the NJ Department 

of Health and the Parsippany-Troy Hills Township Board of Health, excluding students and staff who are ill or 

have been exposed to a communicable disease, and developing procedures for the control of communicable 

disease  -- ie, symptom monitoring and other protocols. 

3.3.2  When Illness Occurs in the School Setting 

School nurses will follow the standard protocols for staff and students demonstrating COVID-19 symptoms.  

The individuals will be sent home and referred to a healthcare provider.  If community transmission is low, ill 

individuals without potential exposure to COVID-19 should follow the NJDOH School Exclusion List to 

determine when they may return to school.  No public health notification is needed unless there is an unusual 

increase in the number of persons who are ill which might indicate an outbreak.  If ill individuals have potential 

COVID-19 exposure or if community transmission is moderate or high, they should be excluded according to 

the COVID-19 Exclusion Criteria.  In all instances, the district will coordinate with the local Health Department. 

3.3.3  Exclusion 

● Ill individuals with COVID-19 compatible symptoms who have not been tested or individuals who 

tested positive for COVID-19 should stay home until at least 10 days have passed since symptom onset 

or at least 24 hours have passed after resolution of fever without fever reducing medication and 

improvement in symptoms. 

● Persons who test positive for COVID-19 but who are asymptomatic should stay home 10 days from the 

positive test result. 

● An alternate diagnosis without a negative COVID-19 test is not acceptable for individuals who meet 

COVID-19 exclusion criteria to return to school/work earlier than the time noted above. 

● Individuals identified as close contacts will be excluded from school/work for 10 days (or 7 days with 

negative test results collected at 5-7 days) as long as the community transmission level remains at 

Moderate or Low (Yellow or Green). 

● Close contacts who are fully vaccinated and have no COVID-like symptoms do not need to quarantine 

or be tested.  They should monitor for symptoms for 14 days following an exposure. 

https://www.nj.gov/health/cd/documents/topics/outbreaks/School%20Exclusion%20List_9.2018.pdf
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IV.  Contact Tracing 

The district will continue to cooperate with the local Health Department in identifying close contacts within the 

school community. 

Per the CDC, a close contact is someone who was within 6 feet of an infected person (laboratory-confirmed or a 

clinically compatible illness) for a cumulative total of 15 minutes or more over a 24-hour period. An infected 

person can spread SARS-CoV-2 starting from 2 days before they have any symptoms (or, for asymptomatic 

patients, 2 days before the positive specimen collection date), until they meet criteria for discontinuing home 

isolation. 

Exception:  In the K-12 indoor setting, the close contact definition excludes students who were within 3-6 feet of 

an infected student where both the infected student and the exposed student(s) correctly and consistently wore 

well-fitting masks the entire time.  This exception does not apply to teachers, staff, or other adults in the indoor 

classroom setting.  (Note:  We are waiting for confirmation from the local Health Department on this 

exception.) 

V.  Testing 

5.1  Diagnostic Testing 

The district will partner with the local health department and refer staff and families to their own personal health 

providers. 

5.2  Screening Testing 

The district will not engage in screening testing. 

 

VI.  Instruction During Quarantine/Virtual Learning 

 

6.1  Virtual Instruction Due to Extended District Closure 

 

In April 2020, Governor Murphy issued an executive order that became P.L.2020, c.27. This law provides for 

the 

continuity of instruction in the event of a public-health related district closure so that LEAs can utilize virtual or 

remote instruction to satisfy the 180-day requirement pursuant to N.J.S.A. 18A:7F-9.  The district closure must 

last more than three consecutive school days due to a declared state of emergency, declared public health 

emergency, or a directive by the appropriate health agency or officer to institute a public health-related closure. 

 

 This plan addresses the requirements listed in “LEA Guidance for Chapter 27 Emergency Virtual or Remote 

Instruction Programs for the 2021-22 School Year”.  Specifically, this includes: 

 

● The plan outlines how virtual or remote instruction will be provided to students who may not have 

access to sufficient broadband, or to any technology required for virtual or remote instruction. 

The district has a 1:1 Chromebook Program in place for students in grades 5-12.  Students in younger 

grades will be provided with a Chromebook or iPad if they do not have access to a device at home.  The 

school principals will track this information in our student information database.  Similarly, the district 

has purchased a supply of hotspots and can distribute these to families on an as-needed basis. 
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● The plan addresses the impact of virtual or remote instruction on the school lunch and school breakfast 

programs. 

In the event of a district closure, the Free Meal program continues at Parsippany Hills HS and 

Parsippany HS.  The distribution of school meals for any student in need will be Monday (for two days 

of meals) and Wednesday (for three days of meals) between 11:00 a.m. and noon.   Delivery can be 

arranged for families who are unable to get to either high school. 

 

● The plan contains the required length of a virtual or remote instruction day.  

 

Elementary Schools: 8:55 a.m. to 3:25p.m. (Teacher lunch/planning is between 11:30 and 1:00) 

 

Preschool: 9:00 to 11:30 for AM Preschool; 12:30 to 3:00 for PM Preschool; 

9:00 a.m. to 3:00 p.m. for Full Day Preschool M - Th; 9:00 to 1:00 on Friday (Teacher lunch 11:30 – 

12:30) 

 

Middle Schools: 8:00 a.m. to 2:46 p.m. (Teacher lunch/planning is during their scheduled times.) 

 

High Schools (Grades 9-12) 7:40 a.m. to 2:28 p.m. 

Parsippany HS and Parsippany Hills HS will continue to follow the posted rotating block schedule. 

 

6.2  Virtual Instruction Due to Individual Student Quarantine 

Students in PreK through Grade 1 who quarantine will access lessons and resources on the SeeSaw platform.  

Lessons will not be live-streamed.  Teachers may include students virtually in specific portions of a lesson when 

it is instructionally appropriate to do so. 

Students in Grades 2 through 12 will access lessons through Google Classroom.  Lessons will not be live-

streamed.  Teachers may include students virtually in specific portions of a lesson when it is instructionally 

appropriate to do so. 

Students in self-contained classrooms may receive direct instruction from a staff member to ensure their services 

are continued. 

Any student on quarantine status (either positive COVID-19 diagnosis OR determined to be a close contact 

of a COVID-19 case) will be considered an excused absence.  All other student absences due to illness or 

otherwise will be considered unexcused unless recognized by the NJDOE. Please review our complete 

attendance policy in the Student/Parent Handbook available on each school’s website. 
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II.  GA – GENERAL ADMINISTRATION – JONI BENOS 

 

 3. Travel and Work Related Expenses TRAVEL & 

   EXPENSES  

  WHEREAS, N.J.A.C. 6A:23B-1.1 et. Seq. requires that each Board of Education 

adopt a formal policy and procedures relating to travel and expense reimburse-

ment for its employees and Board members, and  
  WHEREAS, N.J.A.C. 6A:23B-1.1 et. Seq. requires that each Board of Education adopt a formal 

policy and procedures relating to travel and expense reimbursement for its employees and Board 

members, and  

  WHEREAS, the Parsippany-Troy Hills Board of Education (the “Board”) adopted a Travel 

Expense Reimbursement Policy that addresses the reimbursement of travel-related expenses by 

Board members and employees of the District, and  

  WHEREAS, the Board has considered all other relevant guidelines and circulars associated 

with the adoption of its Travel Expense Reimbursement Policy, and  

  WHEREAS, the Board has determined that the travel listed in this Resolution is educationally 

necessary and fiscally prudent, and3 

  WHEREAS, the Board has concluded that the travel and expense reimbursements listed in this 

Resolution are directly related to and within the scope of the employee’s current responsibilities, 

and  

  WHEREAS, the Board has determined that the travel and expense reimbursements listed in this 

Resolution are for travel that promotes the delivery of instruction or furthers the efficient oper-

ation of the school district, and  

  WHEREAS, the Board has concluded that the travel and expense reimbursements listed in this 

Resolution are in compliance with State travel reimbursement guidelines as established by the 

Department of Treasury and incorporated herein,  

  THEREFORE, BE IT RESOLVED, Pursuant to N.J.A.C. 6A:23B and Board Policy 

and upon the recommendation of the Superintendent, that the Parsippany-Troy Hills 

Board of Education, in the County of Morris, New Jersey, approve the travel requests 

below.  
 

Name Purpose Date Location Estimated  Expenses 

Kimberly Graceffo Red River Education Program Virtual Virtual $1,000.oo 

 

  

  4. Gifts to the District  GIFTS TO 

    THE DISTRICT 

  BE IT RESOLVED that the Board accept the following gifts and 

that the Superintendent send a letter of appreciation: 

 

  District 

   MRA Advisory Group has donated 4 office desks, 13 chairs, 1-4-drawer 

file cabinet, 1 credenza, 2-2-drawer file cabinets, and 1 round table to 

the district. 

 

   Intervale 
   The Intervale PTA has donated a Value Gable 12x24 Wood Shed Precut 

Kit (Model #VGS-WPC 1005146432) to Intervale School. 
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  III.  AP – ACADEMIC PROGRAMMING – DENIS MULROONY, D.LITT. 
 

 5. Student Teachers  

 

  BE IT RESOLVED that the Board approve the following student teachers 

for the 2021-2022 school year subject to the receipt of all required docu-

ments including but not limited to completion of criminal history back-

ground check, proof of certification and any other materials: 

 
Student Name Cooperating School Requesting University Dates 

Deanna Issa 

 

Eastlake Elementary Caldwell University 9/7/2021 – 5/5/22 

Riley Layne 

 

Parsippany High 

School 

Montclair State Univer-

sity 

9/8/2021 – 12/15/2021 

Elizabeth Stumpf 

 

Rockaway Meadow & 

Mt. Tabor 

Rutgers University 9/6/2021 – 7/25/2022 

 

 6. Curriculum Work – A/C #11.000.223.104.000.140                                           CURR WORK 

 

  BE IT RESOLVED that the Board approve payment of the amounts indi-

cated based on $41.00/hour to the individuals named below for the devel-

opment of the following curriculum revisions: 

  

                                                                                 Hours              Amount 

Algebra 1 

Kevin Lombardo    15  $615.00 

 

Algebra 3 & Trigonometry 

Laura Champion    15  $615.00 

 

Ancient Civilizations 

Siobhan Hannigan    7.5  $307.50 

 

AP Calc BC 

Megan Barry     7.5  $307.50 

Eric Berkowitz    7.5  $307.50 

 

AP Computer Science A 

Margaret Smith    7.5  $307.50 

 

AP Physics C 
Michelle Perry     7.5  $307.50 

John Piorkowski    7.5  $307.50 

 

Auto Fundamentals  
Matthew Lazzari    15  $615.00 
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Business Computer Applications I 

Christina Russell    12.5  $512.50 

 

Business Computer Applications II 

Alexandra Partington    12.5  $512.50 

 Christina Russell    12.5  $512.50  

 

College and Career Exploration 

Diane Anderson    12.5  $512.50 

Robert Garcia     12.5  $512.50 

 

Computer Programming in C++ 

Megan Barry     20  $820.00 

Margaret Smith    20  $820.00 

 

Creative Cooking     
Kristen Jahariss    3.5  $143.50 

Amy Skaldany     3.5  $143.50 

 

ESL Middle School Math 

Kevin Lombardo    20  $820.00 

Nimisha Desai     20  $820.00 

 

Foods Preparation and Nutrition 

Christa Wasiewicz    7.5  $307.50 

 

Entrepreneurship 

Diane Anderson    12.5  $512.50 

Christina Russell    12.5  $512.50 

 

Grade 5 Social Studies 

Ryan Archer     7.5  $307.50 

 

Honors Accounting II 

Robert Garcia     20  $820.00 

 

International Foods 
Victoria Collado    7.5  $307.50 

 

Introduction to American Studies 

 Casey Palermo    15  $615.00 

 

Introduction to Economics 

Diane Anderson    12.5  $512.50 

Gerald Papa     12.5  $512.50 

 

Introduction to Engineering 

Zachary Savage    3.5  $143.50 
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Investments 

Gerald Papa     12.5  $512.50 

 

Marketing I 

Christina Russell    12.5  $512.50 

 

Math 7 Advanced 
Louis Miller     15  $615.00 

 

Physics Honors 
Michelle Perry     7.5  $307.50 

John Piorkowski    7.5             $307.50  

 

 Social Media Marketing 

 Christina Russell    12.5  $512.50 

 

 Sports & Entertainment Marketing 

 Christina Russell    12.5  $512.50 

 

 World History, 500-1500 

 Francesco Folino    3.75  $153.75 

 

 7. Corrections 
 

  BE IT RESOLVED that the Board approve the following corrections: 
 

  Curriculum Revisions 
   

CHANGE: 
From: 

J. Cruz Introduction to 

American Studies 
Casey Palermo 
Rebecca Hadjiloucas 

CMS 
BMS 

7.5 hrs. x 41.00/hr. 
7.5 hrs. x 41.00/hr. 

$307.50 
$307.50 

 

To: 

J. Cruz Introduction to 

American Studies 

Casey Palermo 
 

CMS 
 

15 hrs. x $41.00/hr. $615.00 
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IV. HR – HUMAN RESOURCES – ROBERT SUTTER, ED.D. 
 

 8. Retirement - PTHESA                     RETIRE 

   PTHESA                     
  BE IT RESOLVED that the Board approve the following resignation, for 

the purpose of retirement, as indicated below: 

 

   Effective September 1, 2021 
   Debra Zambito      Paraprofessional      Eastlake Elementary School 

 

 9. Resignations - PTHEA                  RESIGN 

   PTHEA      

  BE IT RESOLVED that the Board approve the resignation of Carmela 

Dasti, Teacher at Rockaway Meadow Elementary School, effective August 

17, 2021. 

 

   BE IT RESOLVED that the Board approve the resignation of Tiffany 

Schifano, Teacher at   Brooklawn Middle School, effective October 8, 2021. 

 

 10. Resignations - PTHESA               RESIGN 

   PTHESA                                                                                                                        
   BE IT RESOLVED that the Board approve the following resignations as 

indicated below: 

 

   Effective June 30, 2021:  
  Jonelle Ferentinos   Paraprofessional  Eastlake Elementary School     

 

  Effective July 30, 2021:  
   Justina Murphy   Paraprofessional   Lake Hiawatha Elementary School 

 

  Effective August 10, 2021:  
  Jigna Jhaveri   Instructional Paraprofessional  Northvail Elementary School 

  Samantha Wach Instructional Paraprofessional  Intervale Elementary School 

 

  Effective August 9, 2021:  
  Donna Jenkins     Instructional Paraprofessional Troy Hills Elementary 

School 

 

 11. Resignations - Noontime Aides RESIGN 

   NOONTIME 

  BE IT RESOLVED that the Board approve the following resignations as 

indicated: 

 

  Effective June 18, 2021: 

  Anupama Gnanabharanam   Knollwood Elementary School 

  Darshana Ramani   Mt. Tabor Elementary School 

 

 



Superintendent’s Bulletin No. 2                                         August 26, 2021 

 

 

 

 

 

 

 

 

 

7 

 

 

  Effective August 9, 2021 

  Karen Cammarata   Lake Parsippany Elementary School 

 

  Effective August 18, 2021 

  Priscilla Franklin Jayaprakash   Troy Hills Elementary School 

 

 12. Employment - Local 32 EMPLOY 

   LOCAL 32 

  BE IT RESOLVED that the Board approve the employment of Jerry       

Montello, who has successfully completed his 150-day probationary period 

as a Floating Custodian in the Maintenance Department.  A new contract 

should be issued to him in the amount of $32,758.00, plus $1,470.00 Ad-

denda, prorated for the 2021-2022 school year effective August 2, 2021. 

 

 13. Resignation - Major-Extra Responsibility Assignment RESIGN 

   COACHING 
  BE IT RESOLVED that the Board approve the resignation of Stephen 

Fichter, Assistant Girls Basketball Coach at Parsippany Hills High School, 

effective August 9, 2021. 

 

 14. Senior Internship Advisors      INTERNSHIP 

   ADVISORS 

  BE IT RESOLVED that the Board approve the employment of the follow-

ing teachers as Senior Internship Advisors with a stipend of $2,000.00 each 

for the 2021-2022 school year: 

 

  Christina Russell - Parsippany High School 

  Elizabeth O’Boyle – Parsippany Hills High School 

 

 15. Resignations - Local 32  RESIGN 

   LOCAL 32 

  BE IT RESOLVED that the Board approve the resignation of Jerry          

Montello, Maintenance Worker at Buildings and Grounds, effective August 

30, 2021. 

 

  BE IT RESOLVED that the Board approve the resignation of Stanley Van 

Dyke, Custodian Floater at Buildings and Grounds, effective August 31, 

2021. 

 

 16. Employment - Breakfast/Lunch Coordinator  EMPLOY 

        BFAST/LUNCH   
  BE IT RESOLVED that the Board approve the individual named below as 

a Breakfast/Lunch Coordinator for the 2021-2022 school year at the rate of 

$18.25 per hour:  
 

Effective September 8, 2021:  

Knollwood Elementary School 

Christina Cistaro  20 hours/per week 
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 17. Employment - PTHESA EMPLOY 

   PTHESA 

  BE IT RESOLVED that the Board approve the individuals named below as 

Paraprofessionals in the areas indicated: 

 

Knollwood Elementary School 

Effective September 1, 2021 

Lina D’Addario Paraprofessional               $24,002.00 

Anupama Gnanabharanam Paraprofessional               $24,002.00 

Lori Newman  Paraprofessional               $24,002.00 

 

Lake Hiawatha Elementary School 

Effective September 1, 2021 

Nivene Abdou Paraprofessional               $24,002.00 

 

Mt. Tabor Elementary School 

Effective September 1, 2021 

Darshana Ramani Paraprofessional               $24,002.00 

Sejal Shah  Paraprofessional               $24,002.00 

 

Northvail Elementary School 

Effective September 1, 2021 

Razan Akkad  Paraprofessional               $24,002.00 

 

Rockaway Meadow Elementary School 

Effective September 1, 2021 

Riley Rosa  Paraprofessional               $24,002.00 

 

18. Employment - Noontime Aides          EMPLOY 

       NOONTIME 

 BE IT RESOLVED that the Board approve the individuals named below as 

a Noontime Aides for the 2021-2022 school year at the rate of $18.25 per 

hour: 

 

 Effective September 8, 2021:  

 Lake Hiawatha Elementary School 

 Teresa Mitchell  10 hours/week  

 

Mt. Tabor Elementary School 

Kristen Kasper 10 hours/week  

 

Northvail Elementary School 

Mary Weathersby 10 hours/week  

 

Rockaway Meadow Elementary School 

Susan Kuber  12.5 hours/week 
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 19. Approval of Employment – Pending Completion   EMPLOY 

       CERTIF STAFF 

  BE IT RESOLVED that the Board approve, upon the recommendation of 

the Superintendent, the employment of the individual named below subject 

to the receipt of all required employment documents including but not lim-

ited to completion of criminal history background check, proof of certifica-

tion and any other materials, and execution of the requisite contract of em-

ployment to be signed by the Board President; and in accordance with the 

provisions of the 2018-2021 Agreement between the Board of Education 

and the PTHEA subject to any guide placement or other salary adjustment 

that may be due upon completion of the negotiations between the Board of 

Education and PTHEA. 

 

 Christina Chase           Social Studies Teacher  

Degree:     BA/University of Scranton 

     MA/American College of Education 

Certification:     Social Studies 

Experience:     9 years  

Guide Placement:    BA+45, Step1, $63,455.00  

Effective:     September 1, 2021  

Assignment:     Brooklawn Middle School  

(Replacement – Hadjiloucas - Resigned) 

 

 Lauren Novotny           Resource Room Teacher  

Degree:     BA/Montclair State University 

     MA/Montclair State University 

Certification:     K-6; TOSD 

Experience:     Student Teaching  

Guide Placement:    BA+30, Step1, $58,925.00  

Effective:     September 1, 2021  

Assignment:     Knollwood Elementary School  

(Replacement – Henze - Transfer) 

 

 20. Low Pressure – Black Seal Boiler Operator License 

 

  BE IT RESOLVED that the Board approve the stipend of $1,324.00 for 

Stephen Bergen, Local 32 Custodian, who received his Black Seal Boiler 

License effective April 14, 2021. 

 

 21. Transfer of Assignment - PTHESA         TRANSFER 

        PTHESA 

  BE IT RESOLVED that the Board approve the individual named below 

who has been reassigned for the 2021-2022 school year, effective Septem-

ber 1, 2021: 
 

  Christine Fitamant 

  From: Instructional Paraprofessional - Rockaway Meadow Elementary School 

  To:  Instructional Paraprofessional - Troy Hills Elementary School 
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 22. Change of Assignment/Contract – Local 32            CHANGE OF 

         ASSIGN 

  BE IT RESOLVED that the Board approve the individual named below 

who has been reassigned for the 2021-2022 school year, necessitating the 

following change in contract, effective August 27, 2021: 

 

Stephen Bergen 

From: $32,758.00 + $1,470.00 (2nd Shift) + 1,350.00 (Black Seal) Maintenance  PHS 

To: $32,758.00 + $1,350.00 (Black Seal) Custodian PHHS  

(replacing Johanna Andrews) 

 

 23. Leave of Absence      LEAVE OF 

        ABSENCE 

  BE IT RESOLVED that the Board approve a medical leave of absence for 

employee #50223, Assistant Principal, effective August 23, 2021 through 

August 31, 2021 utilizing accumulated sick days and a family illness day. 

 

  BE IT RESOLVED that the Board approve a medical leave of absence for 

employee #40388, Paraprofessional, effective September 1, 2021 through 

October 22, 2021 utilizing accumulated sick days. 

 

 24. Emergency On-Call     EMERGENCY 

        ON CALL 

  BE IT RESOLVED that the Board approve Gerard Vecchia to receive the 

Emergency On-Call Stipend of $1,154.00 (prorated) for the 2021-2022 

school year, effective August 27, 2021. 

 

 25. Re-Employment - Noontime Aides 2021-2022      EMPLOY 

        NOONTIME 

  BE IT RESOLVED that the Board approve the individuals named below as 

Noontime Aides for the 2021-2022 school year at the rate of $18.25 per 

hour. 

 

Eastlake NAME Hours Per Week 

 Nancy Bond 10 

 Saira Kazmi 10 

 Suseela Pondugla 10 

 Debra Trepkau 10 

Intervale NAME Hours Per Week 

 Marilyn Fleming 10 

 Nancy Phillips 10 

 Cindy Zichelli 10 

 Antoinette Verdon 10 

 Cindy Topitz 10 

Knollwood NAME Hours Per Week 

 Ghada Shenouda 10 
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 Melody Martinez 10 

 Chandra Sanjeevi 10 

 Tina Strelec 10 

 Sadhana Kapoor 10 

 Showri Kommareddy 10 

 Jonnalyn Bodow 10 

Lake Hiawatha NAME Hours Per Week 

 Yamini Pamula 10 

 Ivette Dzierzawski 10 

Lake Parsippany NAME Hours Per Week 

 Paul Blafer 10 

 Geeta Kamath 10 

 Laurie Bloch 10 

 Elizabeth Primamore 10 

 Nosheen Kanwal 10 

Littleton NAME Hours Per Week 

 Rozari Fernando 12.5 

 Patricia Onderko 12.5 

 Maria Pennetti 12.5 

Mt. Tabor NAME Hours Per Week 

 Rabia Chaudhry 10 

 Hasu Dave 10 

 Asha Desai 10 

 Seema Malhotra 10 

 Margaret McGuire 10 

 Mary O'Leary 10 

 Bhavani Sukumar 10 

 Naj Turan 10 

 Mayra Veloz 10 

 Deborah Wright 10 

Northvail NAME Hours Per Week 

 Anne Alexander 10 

 Gita Chothani 10 

 Maria Giuffrida 10 

 Chaitra Krishnappa 10 

 Hemamalini Ramesh 10 

 Patrica Ruggier 10 

 Manjula Indikatiya Hewage 10 

 Shobhana Shah 10 

 Daniela Songun 10 

 Nora Vitale 10 
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 Muzhda Wali 10 

Rockaway Meadow NAME Hours Per Week 

 Debra Delio 12.5 

 Eileen Rubino 12.5 

 Lourdas Merida 12.5 

 Carol Randazzo 12.5 

 Denise Chaoub 12.5 

 Sheela Murugavel 12.5 

 Suba Vallippansundaresan 12.5 

 Tara Bentley 12.5 

Troy Hills NAME Hours Per Week 

 Denise Colon 10 

 Susmita Guha 10 

 Michelle Geisinger 10 

 

Lavanya Coimbatore-  

Madhavarajan 10 

 Gajalakshmi Shrikant 10 

 Remzije Lyons 5 

 Daysee Rodriguez 5 

 

 26. Employment - Part-Time Office Aides 2021-2022      EMPLOY 

        OFFICE AIDES 

  BE IT RESOLVED that the Board approve the individuals named below as 

Part-Time Office Aides for the 2021-2022 school year at the rate of $18.25 

per hour. 

 

Eastlake NAME HOURS PER WEEK 

 Dawn Sempier 20 

 Viriginia Godleski 20 

Intervale NAME HOURS PER WEEK 

 Maureen Annese 20 

 Adrienne Satch 20 

Knollwood NAME HOURS PER WEEK 

 Lynda Batelli 20 

 Lilian Sagues 20 

Lake Hiawatha NAME HOURS PER WEEK 

 Jean Carroll 27.5 

 Diane Goodreds 22.5 

Lake Parsippany NAME HOURS PER WEEK 

 Andrea Harp 20 

 Karen Meacham 20 
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Littleton NAME HOURS PER WEEK 

 Angela Journey 20 

 Stacy Stampone 20 

Mt. Tabor NAME HOURS PER WEEK 

 Susan Angood 20 

 Priyanka Tandan 20 

Northvail NAME HOURS PER WEEK 

 Patricia Ruggier 20 

 Daniela Songum 20 

Rockaway Meadow NAME HOURS PER WEEK 

 Sandra Giordano 20 

 Grisel Suriel 20 

Troy Hills NAME HOURS PER WEEK 

 Deysee Rodriguez 20 

 Remjze Lyons 20 

 

 27. Waiver of Teaching Load              WAIVERS  

 

  BE IT RESOLVED that the Board approve the waivers of teaching load for 

the following individuals who will provide class coverage as indicated be-

low during the 2021-2022 school year:  

 

Name Location Subject Amount Effect. Date Class load Formula 

Lisa Ramundo CMS Language Arts $3,415.92 9/8/21- 11/9/21 1 class per day 1/7 

Sarah Schwarz CMS Language Arts $3,377.61 9/8/21- 11/9/21 1 class per day 1/7 

Seema Goldberg CMS Language Arts $3,084.46 9/8/21- 11/9/21 1 class per day 1/7 

Kerry Laurito CMS Language Arts $2,943.59 9/8/21- 11/9/21 1 class per day 1/7 

Gregory Winick CMS Language Arts $3,163.70 9/8/21- 11/9/21 1 class per day 1/7 

Kevin Schmid CMS PE/Health $11,580.37 9/8/21-4/25/22 1 class per day 1/7 

Joseph Dasti CMS PE/Health $11,238.26 9/8/21-4/25/22 1 class per day 1/7 

Christina Appel CMS PE/Health $10,518.82 9/8/21-4/25/22 1 class per day 1/7 

Stephen Fichter CMS PE/Health $7,362.67 9/8/21-4/25/22 1 class per day 1/7 

Andrew Miller CMS PE/Health $6,722.05 9/8/21-4/25/22 1 class per day 1/7 

Jennifer Blanchard CMS Mathematics $5,140.71 9/8/21-1/07/22 1 class per day 1/7 

Caryn Bosley CMS Mathematics $6,192.28 9/8/21-1/07/22 1 class per day 1/7 

Maryellen O'Hara CMS Mathematics $4,533.32 9/8/21-1/07/22 1 class per day 1/7 

Laurie Schrumpf CMS Mathematics $5,254.59 9/8/21-1/07/22 1 class per day 1/7 

Nimisha Desai CMS Mathematics $3,666.17 9/8/21-1/07/22 1 class per day 1/7 

Amy Skladany CMS Foods $14,282.86 9/8/21-6/23/22 1 class per day 1/7 

Nicole Andersen CMS Mathematics $13,057.14 9/2/21-6/23/22 1 class per day 1/7 

Leon Doty CMS Mathematics $13,902.14 9/2/21-6/23/22 1 class per day 1/7 

Meaghan Elrod CMS Mathematics $10,832.86 9/2/21-6/23/22 1 class per day 1/7 

Michael Borenstein CMS Mathematics $8,460.71 9/2/21-6/23/22 1 class per day 1/7 

Mary Matarazzo BMS Art $9,124.29 9/8/21-6/23/22 1 class per day 1/7 

Kristen Jaheriss BMS FCS $11,361.43 9/8/21-6/23/22 1 class per day 1/7 

Jennifer Pinto BMS French $12,710.00 9/8/21-6/23/22 1 class per day 1/7 
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Kelly Garbarino PHS Science $14,965.00 9/8/21 -06/23/22 1 class per day 1/7 

Kathleen McGuire PHS Chemistry $14,450.00 9/8/21 -06/23/22 1 class per day 1/7 

Matthew Lazzari PHS Shop $13,312.14 9/8/21 -06/23/22 1 class per day 1/7 

David Glass PHS Social Studies $14,907.86 9/8/21 -06/23/22 1 class per day 1/7 

Trevor Snyder PHS Social Studies $12,441.43 9/8/21 -06/23/22 1 class per day 1/7 

Jennifer Hakim PHS Special Ed $3,403.42 9/8/21 -6/23/22 1 class per day 1/7 

Michelle Perry PHHS Science $4,162.23 9/8/21 -11/24/21 1 class per day 1/7 

Christine Mann PHHS Science $3,723.37 9/8/21 -11/24/21 1 class per day 1/7 

Michelle Coolbaugh PHHS Science $2,832.12 9/8/21 -11/8/21 1 class per day 1/7 

Christine Mulroy PHHS Science $1,913.92 9/8/21 -11/8/21 1 class per day 1/7 

Emily Rogers PHHS Science (Chemistry) $10.012.86 9/8/21-11/8/21 1 class per day 1/7 

Robert Fulton PHHS Tech $15,090.00 9/8/21 -06/23/22 1 class per day 1/7 

Lorensianna Lorenzo PHHS Special Ed $4,213.09 9/8/21-6/23/22 1 class per day 1/7 

Diane Dunleavy PHHS English 2 $4,375.13 9/1/21-11/23/21 1 class per day 1/7 

Alexandra Galioto PHHS English 2 $2,886.78 9/1/21-11/23/21 1 class per day 1/7 

Elizabeth Mejia PHHS English 2 $4,067.61 9/1/21-11/23/211 1 class per day 1/7 

Michael Herzenberg PHHS English 2 $3,730.11 9/1/21-11/23/21 1 class per day 1/7 

Kerry Corbett PHHS English 2 $4,240.76 9/1/21-11/23/211 1 class per day 1/7 

 

 28. Appointment - Volunteer Extra-Curricular/Athletic Aide - 2021-2022           APPOINT 

            VOL-EXTRA 

  BE IT RESOLVED that the Board approve the appointment of the follow-

ing individuals as a volunteer extra-curricular athletic aides in the areas in-

dicated: 

 

Parsippany Hills High School 

Kassandra Dadaian Winter Guard; Color Guard 

Mackenzie Hestevold Soccer 

Morgan Prudenti Student Athletic Trainer - Football 

Erik Vendola  Girls Soccer 

 

 29. Major-Extra Responsibility Assignments                                MAJOR-EXTRA 

         

  BE IT RESOLVED that the Board approve the major-extra coaching as-

signments for the 2021-2022 school year effective August 6, 2021:  

 

Parsippany High School 
 

Matthew Marcazo Assistant Coach Football Step 1 $6,159.00 

Nicole Hill  Assistant Coach Volleyball Step 1 $6,159.00 

 

Parsippany Hills High School 

Victoria Lombardi Assistant Coach Volleyball Step 1    $6,159.00 
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 30. Late Bus Monitors      LATE BUS 

        MONITORS  
  BE IT RESOLVED that the Board approve payment to the individuals 

named below who have indicated their willingness to serve as late bus mon-

itors for the 2021-2022 school year:  

 

After School Late Bus 2:45-4:00  $33.00/per session  

Brooklawn Middle School  
Susan Adamczyk 

Nicole Berkman 

Kathleen James 

Christine Kopas 

Olga Maryn 

Karen Mikorski 

Jennifer Pinto 

Lauren Smolinsky 

Kristin Sobieski 

Karen Sturtz 

Brittany Tobjy 

James Wiegand 

Lindsey Wyman 

Shirley Yan 

 

 31. Additional Sick Days – ESAPTH           ADD SICK 

 

  BE IT RESOLVED that the Board approve ten (10) additional non-accu-

mulative sick days with pay for Employee #30289, Secretary, effective Sep-

tember 22, 2021 through October 5, 2021. 

 

 32. Leave of Absence    LEAVE OF 

        ABSENCE 

  BE IT RESOLVED that the Board approve a medical leave of absence for 

employee #10005, Custodian, effective July 23, 2021 through September 2, 

2021, utilizing accumulated sick days pursuant to the Family and Medical 

Leave Act (FMLA).  

 

 33. Corrections                                  CORRECTIONS 

         

  BE IT RESOLVED that the Board approve the following corrections: 

 

Leave of Absence 

 

Employee #11642 

From: a medical leave of absence effective July 6, 2021 through August 2, 

2021, utilizing accumulated sick days, floating holidays, and vacation days 

pursuant to the Family and Medical Leave Act (FMLA).  
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To: a medical leave of absence effective July 6, 2021 through August 24, 

2021, utilizing accumulated sick days, floating holidays, vacation and per-

sonal days pursuant to the Family and Medical Leave Act (FMLA).  

 

Employee #30289 

From: a medical leave of absence effective June 15, 2021 through Septem-

ber 7, 2021 utilizing accumulated sick days, vacation days, and personal 

days pursuant to the Family and Medical Leave Act (FMLA).  She is also 

requesting a medical leave of absence (post-FMLA) effective September 8, 

2021 through September 21, 2021 utilizing a personal day, family illness 

days and floating holidays, and an unpaid medical leave of absence (post-

FMLA) effective September 22, 2021 through November 29, 2021. 

 

To: a medical leave of absence effective June 15, 2021 through September 

7, 2021 utilizing accumulated sick days, vacation days, and personal days 

pursuant to the Family and Medical Leave Act (FMLA).  She is also re-

questing a medical leave of absence (post-FMLA) effective September 8, 

2021 through October 5, 2021 utilizing a personal day, family illness days, 

floating holidays, and sick days, and an unpaid medical leave of absence 

(post-FMLA) effective October 6, 2021 through November 29, 2021. 

 

STEM Pathway Advisor 2020-2021 

From:  

Fatema Sheikh - $1,000.00 

Briane DeGironimo - $500.00 (split) 

Megan Barry - $500.00 (split) 

 

To: 

Fatema Sheikh - $1,000.00 

Briane DeGironimo - $2,000.00 + $500.00 (split) 

Megan Barry - $2,000.00 + $500.00 (split) 

 

Unpaid Leave of Absence 

 

Employee #43515 

From: an unpaid leave of absence effective September 2, 2020 through June 22, 2021. 

To: an unpaid leave of absence effective September 2, 2020 through December 23, 2021. 

 

Employment Bus Aide 

Theresa Link 

From: at a rate of $18.25 per hour effective September 1, 2021 

To:        at a rate of $18.25 per hour, for 5.5 hours per day, effective September 1, 2021 

 

Employment - Dispatcher - Pending 

 

August Bartell, III 

From: Effective August 11, 2021 

To: Effective August 23, 2021 
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Approvals of Employment - Pending Completion 
 

Nancy Brun 

From: Effective October 1, 2021, or sooner 

To: Effective September 1, 2021 
 

Adriana Shonk 

From: Effective September 1, 2021 

To: Effective October 4, 2021 

 

Shannon Colonna 

From: BA+15 Step 3 - $59,225.00 

To: BA+30 Step 3 - $60,525.00 

Effective October 1, 2021, or sooner 
 

Elizabeth Niewood 

From: BA+60 Step 3 - $66,425.00 

To: BA+60 Step 4 - $66,425.00 

Effective September 1, 2021 
 

Nicole Paniccia 

From: Step 1 BA        $55,225.00 

To: Step 1 BA+30      $58,925.00 

Effective 9/1/21 

 

Change in Assignment/Contract- PTHESA 
 

Scott Baird 

From: 

From:  Paraprofessional  Rockaway Meadow $24,741.00 

To: Instructional Paraprofessional Rockaway Meadow   $33,021.00 
 

To: 
From:  Paraprofessional  Rockaway Meadow $25,542.00 

To: Instructional Paraprofessional Rockaway Meadow  $27,579.00 

 

Ekta Desai 

From: 

From:  Paraprofessional  Rockaway Meadow $24,741.00 

To: Instructional Paraprofessional  Troy Hills   $33,021.00 
 

To: 
From:  Paraprofessional  Rockaway Meadow    $24,002.00 

To: Instructional Paraprofessional   Troy Hills  $27,579.00 
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V. PPS - PUPIL PERSONNEL SERVICES – KEITH CORTRIGHT 
 

 34. Out-of-District Tuition Costs 2021-2022 OOD 21-22 

  

  BE IT RESOLVED that the Board approve the tuition costs for students 

with disabilities who will require out-of-district placements for the 2021-

2022 school year. These students have been classified by the Child Study 

Team in accordance with Title 18A:46: 

 

School Student No. Tuition Costs 

Central Park School 28308 $108,648.00 

Central Park School 27876 $105,076.00 

Lake Drive School 46478 $72,037.00 

Pillar High School (ESY only) 27773 $7,607.76 

South Bergen Jointure Commission 50386 $69,950.00 

  

 35. Out-of-District Tuition Costs 2021-2022 – Correction OOD CORRRECT 

  BE IT RESOLVED that the Board approve the following change in tuition 

cost for a student with disabilities who requires out-of-district placement for 

the 2021-2022 school year. This student has been classified by the Child 

Study Team in accordance with Title 18A:46: Originally approved in the 

Superintendent’s Bulletin #18 May 27, 2021. 

School Student No. Approved Amount Corrected Amount 

Craig School 41060 $75,200.00 $67,107.50 

 

 36. Summer Work SMR WORK 

 

  BE IT RESOLVED that the Board Approve Stephanie Ventura, not to ex-

ceed 2 hours, of summer work to attend CST meetings, at the hourly rate of 

$51.89. 

  

  BE IT RESOLVED that the Board approve Karen Sturtz to work up to 12 

hours, at her hourly rate of $73.44 during the month of August to participate 

in meetings related to eligibility, IEP Development, and other matters re-

lated to the New Jersey Administrative Code 6A:14, Special Education. 

 

 37. Rate Correction on Related Service Providers 2021-2022         REL SVCS 

   CORRECT 

  BE IT RESOLVED that the Board approve the following rate change for 

2021-2022 originally approved in Superintendent's Bulletin #19 dated June 

10, 2021. 

  

  Performance Pediatrics from $70.00 per hour to $80.00 per hour for Occu-

pational Therapy Services. 
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  Learn Well from $52.00 per hour to $54.00 per hour for tutoring instruction 

services 

  

  Morris Psychological Group from $3,250.00 to $3,750.00 per neuropsycho-

logical evaluation 

  

  Strength for Change from $395.00 per evaluation fee to $410.00 per mental 

health/risk screening, and $465.00 per substance evaluation fee. 

 

 38. Union County Educational Services Commission                      UNION CTY 

    ED SVCS 

  BE IT RESOLVED that the Board approve the mutual Agreement between 

the Parsippany Troy Hills Board of Education and Union County Educa-

tional Services Commission (UCESC)  for Home Instruction/Educational 

Services whereas, UCESC agrees to provide educational services at the 

hourly home instruction rate  of $70.00 per hour at the request of the Parsip-

pany Troy Hills School District for students at Trinitas Regional Medical 

Center from September 1, 2021 to June 30, 2022. 

  

 39. Evaluation Services EVAL SVCS 

  

  BE IT RESOLVED that the Board approve ARG Educational Services, 

LLC as an evaluation service provider to provide Bilingual Child Study 

Team evaluations for the 2021-2022 school year at the rate of $850.00 for 

each bilingual CST evaluation and a flat fee of $90.00 for each hour of 

translation services related to CST matters. 

  

 40. Service Provider Addition REL SVC PROV 

   ADDITION  

  BE IT RESOLVED that the Board approve the Behavioral Health Services 

Agreement between Prime Healthcare Services - St. Clare's LLC, located at 

25 Pocono Road, Denville, NJ (Boonton Campus) to provide central evalu-

ation and referral services (CER Services) to students that are referred by 

the school district for an evaluation at the rate of $250.00 per evaluation 

performed within the 2021-2022 school year. 

  

 41. Related Service Provider REL SVC PROV 

  

  BE IT RESOLVED that the Board approve A Caring Connection as a re-

lated service provider for the 2021-2022 school year to provide nursing ser-

vices as follows: 

  RN Services - $58.00 per hour 

LPN Services - $48.00 per hour 

CHHA Services - $28.00 per hour 
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 42. Related Services Provider REL SVC PROV 

  

  BE IT RESOLVED that the Board approve an agreement between the Cen-

ter for Children's Behavioral Health (CCBH) and the Parsippany-Troy Hills 

Public School District that CCBH will provide home instruction/educa-

tional services to students attending the Center for Children's Behavioral 

Health (CCBH) at the rate of $85.00 per hour/per student up to 10 hours per 

week of education/tutoring services for the 2021-2022 school year. 

  

 43. Community Based Instruction / Structured Learning Experience Sites COMM BASED 

 

  BE IT RESOLVED that the Board approve the following list of Community 

Based Instruction and Structured Learning Experience sites for the 2021-

2022 school year: 

Denville 

Floriography 5 Broadway, Denville 

Thatcher McGee’s 53 Broadway, Denville 

Starbucks 2-28 W Main St, Denville 

 

Jersey City 

Liberty Science Center 

222 Jersey City Boulevard Jersey City, NJ 07305 

  

Livingston 

 

Life Town 10 Microlab Road, Livingston, NJ 07039 

  

 Madison 

 

Madison Train Station Kings Rd, Madison 

Madison Bagel Cafe 23 Waverly Place, Madison 

Walgreens 122 Main St, Madison 

54 Main 54 Main Street, Madison, NJ  

Tons of Toys 64 Main Street 

  

Morris Plains 

 

Morris Plains Train Station Speedwell Ave, Morris Plains 

Lowe’s 230 East Hanover Ave Morris Plains, NJ 07950 

Barnes & Noble 1940 Route 10 W Morris Plains, NJ 07950 

  

Morristown 

 

Morristown Train Station Morristown, NJ 
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Parsippany 

 

Parsippany Fire House #5 200 South Beverwyck Road, Parsippany, NJ 07054 

  

Randolph 

 

Sun Orchard 19 Canfield, Randolph, NJ 07869 

NJ Motor Vehicle Commission 160 Canfield Ave, Randolph 

  

Summit 

 

Summit Train Station 40 Union Pl, Summit, 

Office Tavern & Grill 61 Union Place, Summit 

Pizza Vita 7 Union Place, Summit 

McCools Ice Cream & Frozen Yogurt 14 Beechwood Rd, Summit 

Starbucks 2 Beechwood Rd, Summit 

Manhattan Bagel 25 Union Place 
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VI. BUSINESS/FINANCE – ROBIN TEDESCO  

 
 44. Employment – Superintendent of Schools SUPT OF  C 

    SCHOOLS 

  BE IT RESOLVED by the Parsippany-Troy Hills Board of Educa-

tion hereby approves the employment contract of Barbara Sargent, Ed.D. as 

Superintendent of Schools commencing July 1, 2021 and ending June 30, 

2026 which contract has been approved by the Morris County Interim Ex-

ecutive County Superintendent as per the attached. 

 

   45.   Payment of Bills                                                                                  PAYMENT  

        OF BILLS 

  BE IT RESOLVED, that the Board of Education approve the payment of 

current bills for August 26, 2021 for the 2021-2022 school year in the 

amount of $8,068,250.94. 

 

 46. Transfer of Funds                                                                                         TRANSFER D 

                                                                                                                          OF FUNDS 

  BE IT RESOLVED that the Board of Education authorize the transfers in 

the 2021-2022 budget per detail of transfers report, June 2021 for the 2021-

2022 school year, per state law. 

 

 47. Secretary/Treasurer Report                                                                            SECRETARY 

    REPORT 

  BE IT RESOLVED that the Board of Education acknowledge, accept and 

approve the report of the Board Secretary and Treasurer of School Monies 

for the period ending June 1-30, 2021. 

 

  Pursuant to N.J.A.C. 6:20-2:13(d), I certify that as of the end of June 2021 

no budgetary line item account has been over expended in violation of 

N.J.A.C. 6:20-2:13(a). 

   

  __________________________ 

  Robin C. Tedesco 

  Interim Business Administrator/Board Secretary 

 

  Pursuant to N.J.A.C. 6:20-2:13(a), we certify that as of June, 2021 after re-

view of the Secretary’s monthly financial report for June 2021 (appropria-

tions section), and upon consultation with the appropriate district officials, 

to the best of our knowledge no major account or fund has been over ex-

pended in violation of N.J.A.C. 6:20- 2:13(b) and those sufficient funds are 

available to meet the district’s financial obligations. 

 

 

 

 

 

 



PHILIP D. MURPHY 
GOVERNOR 

SHEILA Y. OLIVER 
LT. GOVERNOR 

July 28, 2021 

Ms. Frank Neglia 

Board President 

STATE OF NEW JERSEY 

DEPARTMENT OF EDUCATION 

MORRIS COUNTY OFFICE 

P.O. BOX900 

30 SCHUYLER PLACE - 3•° FLOOR 

MORRISTOWN, NEW JERSEY 07963-0900 
PHONE: 973-285-8332 

FAX: 973-285-8341 

Parsippany-Troy Hills Township School District 

292 Parsippany Road 

Parsippany, New Jersey 07054 

Dear Mr. Neglia: 

ANGELICA ALLEN·MCMILLIAN Eo.D. 

ACTING COMMISSIONER 

TIMOTHY PURNELL Eo.D. 

INTERIM EXECUTIVE COUNTY 

SUPERINTENDENT 

I have reviewed the employment contract for Barbara Sargent, Ed.D., Superintendent, in accordance with N.J.A.C. 6A: 23A-

3.1. I have determined that the provisions of the contract are in compliance with the regulations. Therefore, I approve 

the contract for the period from July 1, 2021 through June 30, 2026. 

In the event of any conflict between the terms, conditions and provisions of this employment contract and any 

permissive state or federal law, the law shall take precedence over the contrary provisions. 

If during the term of this employment contract, it is found that a specific clause of the contract is illegal under state or 

federal law, the remainder of this employment contract, not affected by such a ruling, shall remain in force. 

If there are any changes to the terms of this contract, you will need to submit it to me for review and approval prior to the 

required public notice and hearing of such changes. 

Please submit a signed copy of the contract to my office within 10 days of its approval. 

c: Robin Tedesco, Interim School Business Administrator/Board Secretary 

www.nj.gov.education 

New Jersey ls An Equal Opportunity Employer* Printed on Recycled and Recyclable Paper 
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P ARSIPP ANY-TROY HILLS TOWNSHIP 

BOARD OF EDUCATION 

MORRIS COUNTY, NEW JERSEY 

EMPLOYMENT AGREEMENT 

SUPERINTENDENT OF SCHOOLS 

THIS EMPLOYMENT AGREEMENT is made and entered into this ____ day of 

____ , 2021 by and between the P ARSIPP ANY-TROY HILLS BOARD OF EDUCATION, County 

of Morris, with offices located at 292 Parsippany Road, Parsippany, NJ 07054 (hereinafter referred to as the 

"Board"), and Dr. Barbara Sargent (hereinafter referred to as the "Superintendent"). 

WHEREAS, Dr. Sargent currently serves as the Superintendent of Schools for the Board pursuant to 

an employment agreement dated July 1, 2017 through June 30, 2022 as modified by an Addendum dated 

; and 
---

WHEREAS, the Board desires to, and hereby does, rescind that agreement as modified, for the 

purposes of entering into a new, five year contract retroactive to July 1, 2021 through June 30, 2026 with the 

Superintendent; and 

WHEREAS, the Superintendent has agreed to continue to serve in this capacity; 

NOW, THEREFORE, in consideration of the mutual covenants and conditions contained in this 

contrc;1ct (hereinafter "Agreement") and for other good and valuable consideration, the receipt of which is 

acknowledged, it is hereby agreed by and between the parties as follows: 

1. EMPLOYMENT TERM

The Board hereby employs the Superintendent, and the Superintendent hereby accepts, employment as

Superintendent of Schools for the term commencing July 1, 2021 and ending June 30, 2026.

The parties acknowledge that this Agreement must be approved by the Morris County Executive

Superintendent in accordance with applicable regulation.

2. SUPERINTENDENT RESPONSIBILITIES

A. The Superintendent shall be the chief executive and administrative officer of the Board and shall

have general supervision over all aspects, including the fiscal operations and instructional programs

of the District. She shall faithfully perform the duties of Superintendent in accordance with the laws

of the State of New Jersey, regulations adopted by the State Board of Education, existing Board

policies and those which are adopted by the Board from time-to-time. The Superintendent's job



description, as adopted and amended by the Board from time to time, is incorporated by reference 

into this Agreement and shall be followed by the Superintendent. 

B. The Superintendent shall cany out such duties as are assigned to her by the Board and all duties

incident to the Office of the Superintendent and make reports to the Board as may be required. The

Superintendent shall, at all times, adhere to all applicable federal and state statutes, rules,

regulations, and executive orders, as well as district policies and regulations.

C. The Superintendent shall devote her full time, skills, labor, and attention to her employment

responsibilities during the term of this Agreement and further agrees not to undertake consultative

work, speaking engagements, writing, lecturing, or other professional duties for compensation

without written approval from the Board. The parties acknowledge that the Superintendent has in

the past and shall continue to serve as a Mentor to new and aspiring superintendents, and as a guest

instructor for graduate level classes, and the Board approves these activities provided that same do

not interfere with her duties as Superintendent of Schools.

D. The parties acknowledge that the demands of the Superintendent's position require her to work

long and irregular hours, and occasionally may require that she attend to district business outside

of the district. The Superintendent shall notify the Board President in writing in the event she is

going to be away from the district on district business. Time away from the district that is not for

district business must be arranged in accordance with provisions in this Agreement governing time

off. Notification via email shall be sufficient to constitute notice in writing.

E. The Superintendent shall attend regular and special meetings of the Board and all conunittee

meetings thereof where her presence is requested, without additional compensation, and shall serve

as advisor to the Board and said committees on all matters affecting the district. The Superintendent

shall have a seat on the Board and have the right to speak, but not vote, on all issues before the

Board in accordance with applicable law.

F. The Superintendent shall attend those county, regional and State meetings that are necessary to

keep her informed of current matters affecting the Board and District operations.

G. The Superintendent shall study and make recommendations with respect to all criticisms and

complaints, which the Board, either by committee or collectively, shall refer to her. The

Superintendent shall have the right to contact the Board's attorney for legal assistance as the need

arises in canying out her duties.

H. The Superintendent's work year shall be 260 days, less paid holidays and vacation time as specified

herein.

3. CERTIFICATION

The Superintendent represents that she is duly certified by the New Jersey State Board of Examiners

to serve in the position of Superintendent of Schools. In the event that said certification is revoked at

any time after the execution of this Agreement, the Agreement shall be null and void.
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4. COMPENSATION

A. Salmy and Salary Increases: The Board shall pay the Superintendent an annual salary of Two

Hundred Twenty-Eight Thousand Dollars ($228,000.00) during the 2021-2022 school year and

retroactive to July 1, 2021. The Superintendent's salary shall be paid in accordance with the

schedule of salmy payments in effect for other administrative staff. Pension contributions shall be

withheld from the total salary amount in accordance with TP AF regulations.

B. The Board agrees to review the Superintendent's salary annually at the conclusion of each school

year. Any adjustments to the Superintendent's salary shall be made as of July 1st and shall be set

forth in an Addendum to this Agreement, which Addendum shall be approved by the Executive

County Superintendent of Monis County prior to implementation or effectuation against the

district. The Addendum shall become part of this Agreement but shall not be construed as the parties

having entered into a new Agreement.

C. Notwithstanding the foregoing, no salmy increase of any kind will take effect on midnight June 30,

2026, the final day of this Agreement, unless the parties have agreed to a contract extension and

that extension has been approved by the Monis Executive County Superintendent.

D. No Reduction in Compensation: During the term of this Agreement, the Superintendent shall not

be reduced in compensation or benefits except in accordance with N.J.S.A. 18A:17-20.2.

E. Salmy Reduction Annuity: The Superintendent shall have the right at any time during the

Superintendent's employment, to take a reduction in salmy and require the Board to use an amount

corresponding to such reduction to purchase a tax sheltered annuity and/or mutual fund investment

in accordance with N.J.S.A. 18A:66-127, et seq. and applicable tax laws, including Sections 403

(b) and 457(b) of the Federal Internal Revenue Code. The maximum amount ofreduction in salaty

authorized shall be the maximum tax defenal amount permitted by the Federal Internal Revenue

Code.

The Superintendent shall have the further right, subject to any limitations or requirements of any 

federal or State law, to direct that any payments to be made to her pursuant to Paragraphs 5 or 7 of 

this Agreement, be made to said tax sheltered annuity and/or mutual fund investment. 

5. VACATION

A. The Superintendent shall be entitled to take twenty-two (22) vacation days annually, all of which

shall be available to the Superintendent on July 1st of each year but which shall be considered earned

on a monthly pro-rata basis. The Superintendent shall not take vacation during the two weeks

immediately preceding the stmt of the teaching staffs school year in each year of this Agreement,

excepting in extraordinary circumstances, and then only with Board approval, which shall not be

unreasonably withheld. School vacation periods and holidays provided to Central Office staff

during the school year, shall also be provided to the Superintendent and shall not count against the

Superintendent's vacation. During the summer intercession period each year, the Superintendent
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shall be entitled to only those holidays granted to other Central Office administrative employees of 

the District. 

B. In the event that the Superintendent cannot take her full annual allotment of vacation days due to

business demands of the district, she may carry over up to ten (10) vacation days to the next

succeeding year to the next. All days carried over must be used in the next year or the days carried

over which are not taken will be forfeited.

C. Pursuant to N.J.S.A. 18A:30-9.l, vacation leave not taken in any year because of duties directly

related to a state of emergency declared by the Governor may accumulate until either the days are

used by the Superintendent, or the Board pays the Superintendent for the unused days.

D. Separation from Employment. In any year in which the Superintendent retires or resigns, earned

vacation days shall be prorated for that year based upon the number of days worked and calculated

utilizing the Superintendent's 260-day work year.

In the event that the Board determines not to extend or renew the Superintendent's employment at

the end of the Term of this Agreement, or any extension thereto, the Superintendent shall be paid

for unused earned vacation days up to twenty-two (22) days which shall be calculated as 1/260 of

her then-current salary.

In the event that the Superintendent dies while employed by the Board, the Board shall pay to her

beneficiaries/estate those accumulated and earned unused vacation days to which the

Superintendent was entitled at the time of death.

In all other events where the Superintendent's employment is terminated prior to the expiration

date of the Agreement, either mutually or by the Board or Superintendent individually, the Board

and Superintendent may discuss and agree as a condition of a written separation agreement, that

supplemental compensation for any unused vacation days, up to a maximum of twenty (22) days,

may be paid to the Superintendent subject to a written agreement between the patties which

agreement shall be approved by the Executive County Superintendent of Morris County pursuant

to N.J.A.C. 6A:23-3.2.

In the event that the Superintendent's employment is terminated prior to the end of the Term of this

Agreement, for any reason set forth in Paragraph 17 A(l) - (5), no payment/compensation for

unused vacation days shall be made.

E. The Superintendent shall be permitted to take vacation days upon prior written notice and approval

by the Board President or his/her designee during the school year which approval shall not be

unreasonably withheld. The Board shall advise the Superintendent within three (3) business days

of her request if it determines there is a situation which requires that the Superintendent remain in

the district during such requested period of vacation. During summer recess, the Superintendent

shall use discretion and notify the Board President of her vacation schedule. The Superintendent

shall be responsible for notifying the Business Administrator, Board Secretary, and payroll office
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of her attendance. The Board and the Superintendent shall periodically review the Superintendent's 

attendance record to assure its accuracy. 

6. HOLIDAYS

The Superintendent shall be entitled to those holidays provided to Central Officer personnel.

7. SICK LEA VE

A. The Superintendent shall be allowed fifteen (15) days sick leave annually. All of the sick days shall

be available for the Superintendent's use on July 1st of each year of the Agreement but shall be

considered earned on a monthly basis. Unused sick leave days shall be cumulative in accordance

with the provisions of Title 18A.

B. In the event that the Superintendent leaves employment with the District having utilized more than

her annual allotment and carry-over days, the Board shall be permitted to withhold an amount from

the Superintendent's final paycheck equal to the number of days paid, but not earned.

C. Upon retirement from the District and the TPAF, the Board shall pay the Superintendent for

accumulated, unused sick days at her per diem rate, up to a maximum of $15,000.00. The Board

shall make any payment hereunder to the Superintendent within thiity (30) days of her last day of

employment.

D. Accumulated unused sick leave compensation shall not be paid to the Superintendent's estate or

beneficiaries in the event of death prior to retirement.

8. PERSONAL LEA VE

The Superintendent shall be entitled to three (3) days per year, with pay, for personal matters which

require her absence during school hours, to be used at the Superintendent's discretion. Personal day

usage shall be reflected on time-off records filed with the Board Secretary. Personal days are non

cumulative and non-reimbursable.

9. FAMILY ILLNESS & BEREAVEMENT LEA VE

The Superintendent shall be granted five (5) bereavement days of absence with pay for family illness

or bereavement.

10. HEALTH INSURANCE

A. The Board shall provide, as part of the Superintendent's compensation, full family health, dental,

vision and prescription benefits which are the same as those provided to the other certificated staff.

The Superintendent shall be responsible for all co-pays and deductibles. The Superintendent shall

contribute towards these benefits in accordance with law.
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B. The Superintendent's contribution(s) will be automatically deducted from the Superintendent's

salary payments in equal installments, corresponding with the payment schedule for other certified

District personnel.

C. The Board shall provide the Superintendent with the oppo1tunity to contribute to a § 125 cafeteria

plan in accordance with P .L. 2011, Ch. 78 at her discretion.

11. TRAVEL RELATED EXPENSE

The Board shall reimburse the Superintendent for business related travel at the approved State of New

Jersey mileage rate and in accordance with NJOMB Circulars and board policy. Any and all requests

for reimbursement shall be accompanied by appropriate supporting documentation in accordance with

regulation and policy.

12. OTHER JOB EXPENSES

The Board understands the daily communication requirements of the Superintendent and the

imp01tance of reliable technology in the proper execution of her duties. The Board shall provide the

Superintendent with a cellular phone and data plan, a laptop computer, mobile Wi�Fi, and an iPad for

business related purposes. Incidental reasonable personal use of these items by the Superintendent shall

be permitted. All items provided to the Superintendent shall remain the property of the Board. The

Board shall be responsible for all internet/data service charges, insurance, maintenance, and software

updates associated with these devices. These devices shall be replaced and upgraded as necessary by

the Board. Incidental personal use of the devices is permitted.

13. REIMBURSEMENT FOR PROFESSIONAL DUES, PUBLICATIONS, ETC.

The Superintendent shall be entitled to membership and dues, at the Board's expense, in the following

professional associations: AASA, NJASA, the Morris County Association of School Administrators,

and such other organizations upon which the Board and the Superintendent mutually agree. The

Superintendent may subscribe to appropriate educational and/or professional publications within the

limit set in the annual budget. The Superintendent shall provide all necessaiy documentation for

reimbursement as required.

14. PROFESSIONAL CONFERENCES

In the absence of compelling circumstances requiring the presence of the Superintendent in the district,

the Superintendent may be permitted to annually attend the New Jersey School Boards Annual

Workshop and one annual conference sponsored by the New Jersey Association of School

Administrators, provided that attendance at such conference(s) does(do) not interfere with her duties

as Superintendent.

All reasonable costs associated with the Superintendent's attendance at the forgoing shall be

reimbursed subject to the provisions of N.J.S.A.18A: 11-12 and NJOMB Circulars and regulations.

Reimbursement shall be made only upon presentation of a duly executed voucher with suppm1ing

documentation and a report to the Board.
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In the event that the Superintendent wishes to attend any training and workshops which are relevant to 

her position, in addition to the foregoing, she shall obtain the prior approval of the Board, which shall 

not be umeasonably withheld. 

15. INDEMNIFICATION

The Board shall defend, hold harmless and indemnify the Superintendent in accordance with the

applicable State Law.

16. DISTRICT GOALS AND OBJECTIVES/EVALUATION

On or prior to August 15th of each school year during this contract, or a mutually acceptable date, the

parties will meet to establish the Superintendent's goals and objectives for the next succeeding school

year, the responsibilities of the Superintendent as set forth in the job description, and such other criteria

as the State Board of Education and/or the Commissioner of Education shall be regulation prescribe.

In the event that the Board determines that the performance of the Superintendent is unsatisfactory in

any respect, it shall describe in writing and in reasonable detail the specific instances of unsatisfactory

performance. The evaluation shall include specific recommendations for improvement in all instances

where the Board deems performance to be unsatisfactory. The Superintendent shall have the right to

respond in writing to the evaluation and this response shall become a permanent attachment to the

Superintendent's personnel file. On or before the first day of each school year, or on an alternative

mutually acceptable date, the Superintendent and the Board shall meet to review and mutually

determine the evaluation format to be used in the Superintendent's evaluation for the next succeeding

school year.

17. TERMINATION OF EMPLOYMENT CONTRACT

A. This Agreement shall terminate and the Superintendent's employment will cease, and no

compensation shall thereafter be paid under any of the following circumstances:.

1. failure of the Superintendent to possess the proper and requisite ce1tification; or

2. revocation or suspension of the Superintendent's certification in which case this Agreement

shall be null and void as of the date of the revocation as required by N.J.S.A. 18A: 17-15.1; or

3. forfeiture under N.J.S.A. 2C:51-2; or

4. fraudulent misrepresentation of the Superintendent's employment history, education, or

professional credentials and/or criminal background and then in accordance with N.J.S.A.

18A:17-15 et seq; or

5. dismissal for unbecoming conduct, incapacity, inefficiency or other just cause in accordance

with N.J.S.A. 18A:6-10 et seq. orN.J.S.A. 17-15.1.
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6. notification in writing by the Board to the Superintendent of the Board's intent not to renew

this Agreement in accordance with N.J.S.A. 1 SA:17-20.1 in which event termination shall occur

at the end of the Term of this Agreement; or

B. This Agreement may be terminated by:

1. mutual agreement of the parties; or

2. unilateral termination by the Superintendent upon ninety (90) days written notice to the Board;

or

3. notification in writing by the Board to the Superintendent, at least ninety (90) prior to the

expiration of this Agreement of the Board's intent not to renew this Agreement.

C. The parties acknowledge that any early termination of this Agreement must comply with the

provisions ofN.J.S.A. 18A:17-20.2a.

D. In the event that the Superintendent is arrested and charged with a criminal offense which could

result in forfeiture under N.J.S.A. 2C:51-2, the Board reserves the right to suspend the

Superintendent pending resolution of the criminal charges. Such suspension shall be with pay

prior to indictment, and may be with or without pay, at the Board's sole discretion, subsequent

to indictment, excepting in the event the Board cei1ifies tenure charges against the

Superintendent.

18. COMPLETE AGREEMENT

This Agreement embodies the entire agreement between the pai1ies hereto and cannot be varied except

by written agreement of the parties. Any modifications to this Agreement must have prior approval of

the Executive County Superintendent and will be subject to the notice and public hearing requirements

ofN.J.S.A. 18A:11-1 l.

19. CONFLICTS

In the event of any conflict between the terms, conditions and provisions of this Agreement and the

provisions of the Board's policies or any permissive federal or State law, the terms of this Agreement

shall take precedence over the contra1y provisions of the Board's policies or any such permissive law,

unless otherwise prohibited by law.

20. SAVINGS CLAUSE

If, during the Term of this Agreement, it is found that a specific clause of the Agreement is illegal in

federal or State law, the remainder of this Agreement not affected by such a ruling shall remain in

force.

21. NEW JERSEY LAW

This Agreement shall be construed in accordance with the provisions of the laws of New Jersey.
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IN WITNESS WHEREOF, they set their hands and seals to this contract effective on the day and 

year first above written. 

BARBARA SARGENT 

Dr. Barbara Sargent 
Superintendent 

DATED: 
----

WITNESS: 

DATED: 
-----
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PARSIPPANY-TROY HILLS 

BOARD OF EDUCATION 

By: ______________ _ 

Frank Neglia 
Board President 

DATED: 
----

By: ______________ _ 

Robin C. Tedesco, Board Secretary 

DATED: 
----
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 48. Alyssa’s Law Compliance and School Security Grant                        ALYSSA’S LAW  

                                                                                                                            SS GRANT  

  BE IT RESOLVED that the Parsippany-Troy Hills Township Board of Ed-

ucation accepts the funding for the School Security Grant # 20E00264 in 

the amount of $400,367 approved by the New Jersey Department of Educa-

tion. 

 

 49. Dual Use of Rooms for Educational Space                                                    DUAL USE 

 

  BE IT RESOLVED that the Parsippany-Troy Hills Township Board of Ed-

ucation approve the following Dual Use of Rooms for Educational Space 

for the 2021-2022 School Year: 

 

Knollwood Elementary School  

Rm 7: Reading Specialist & Resource Room (Special Education)  

Rm 8&9: Media and Title I Intervention 

 

 50. Morris County Vo-Tech                                                                                         MCVT  

 

  BE IT RESOLVED, that the Parsippany-Troy Hills Township Board of Ed-

ucation hereby approves a contract with the Morris County Vocational 

School District Board of Education for the 2021-2022 school year for tui-

tion in accordance with N.J.S.A. 18A:54-20.1. 

 

 51. Rockaway Township Public Schools Maintenance Agreement 2021-2022  ROCK TWSP                    

    MAINT AGRMNT 

  WHEREAS, the Parsippany-Troy Hills Township Board of Education has 

determined that it requires services for the provision of bus and van mainte-

nance and repair for the period of July 1, 2021 through June 30, 2022; and  

 

  WHEREAS, the Board has determined that the Rockaway Township Board 

of Education has the necessary background and expertise to effectively pro-

vide such maintenance and repair services and an agreement to provide such 

services will be of benefit to the District’s taxpayers; and  

 

  WHEREAS, pursuant to N.J.S.A. 18A:18A-5(b) the Board may enter into 

an agreement for services with another board of education without the ne-

cessity of advertising for bid;  

 

  NOW THEREFORE, BE IT RESOLVED, upon the recommendation of the 

Superintendent and the School Business Administrator, the Board hereby 

approves the joint agreement between the Board and Rockaway Township 

Board of Education for the provision of bus and van maintenance and repair 

services for the period of July 1, 2021 through June 30, 2022; and  
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  BE IT FURTHER RESOLVED, that the Board’s School Business Admin-

istrator is authorized to execute an appropriate agreement with the Rocka-

way Board of Education on behalf of the Board of Education upon the ap-

proval of the form of same by the Board Attorney. 

 

 52. Purchase of Mid Buses for Transportation                      BUSES/VANS 

 

  BE IT RESOLVED, that the Parsippany Troy-Hills Township Board of Ed-

ucation approve the purchase of 3 – 29 passenger vans and related equip-

ment in the amount of $227,948.25 from Wolfington Body Company, 

Inc.  through the Educational Services Commission of New Jersey Cooper-

ative Pricing System Bid #ESCNJ 20/21-33 School Buses -Types A, B, C 

& D pursuant to N.J.S.A. 18A:18A-11 and N.J.A.C. 5:34-7.1 et seq. 

 

 53. Purchase of Utility Vehicles for the Maintenance Dept.                        UTIL VEHICLES  

           

  BE IT RESOLVED, that the Parsippany Troy-Hills Township Board of Ed-

ucation approve the purchase of 1 F-450 4X4 DRW Utility Vehicle and re-

lated equipment in the amount of $71,676.50 and 1 F-350 4X4 Pickup and 

related equipment in the amount of $44,666 from DFFLM, LLC, Fleming-

ton, NJ through the Morris County Cooperative Pricing Council Contract 

#15-C: Utility Vehicles pursuant to N.J.S.A. 18A:18A-11 and N.J.A.C. 

5:34-7.1 et seq. Both vehicles will be used by the Maintenance Department. 

 

 

 54. Purchase of Snow Removal Equipment for the Maintenance Dept                 EQUIP 

 

  BE IT RESOLVED, that the Parsippany Troy-Hills Township Board of Ed-

ucation approve the purchase of 1 Toro Groundmaster and related equip-

ment for districtwide snow removal in the amount of $47,442.60 from the 

Storr Tractor Company through the Educational Services Commission of 

New Jersey Cooperative Pricing System Bid #ESCNJ 18/19-25 Grounds 

Equipment pursuant to N.J.S.A. 18A:18A-11 and N.J.A.C. 5:34-7.1 et seq. 

 

 55. American Rescue Plan Individuals with Disabilities Education Act Grant                ARP 

    IDEA GRANT 

  BE IT RESOLVED that the Parsippany-Troy Hills Township Board of Ed-

ucation accepts the allocation and approves the submission of the American 

Rescue Plan Individuals with Disabilities Education Act Grant Application 

to the New Jersey Department of Education for the grant period July 1, 2021 

to September 30, 2022 as follows: 

 

  Basic  $335,385 

  Preschool $28,604 
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 56. Chromebooks               CHROMEBOOKS 

  

  BE IT RESOLVED, that the Parsippany Troy-Hills Board of Education ap-

prove the purchase of Dell Chromebooks and related software from Dell 

Inc. in the amount of $569,625 through New Jersey State Contract #M-

0483/19TELE00656 pursuant N.J.S.A.18A:18A-10. 

 

 57. Purchase Bus for Transportation                                   BUSES/VANS 

  
BE IT RESOLVED, that the Parsippany Troy-Hills Board of Education ap-

prove the purchase of 1 – 54 passenger bus and related equipment in the 

amount of $112,872.75 from H.A. Dehart & Son, Inc. through the Hunter-

don County Educational Services Commission Bid #HCESC-Trans 19-17 

Cooperative Purchasing Type A, B & C School Vehicles pursuant to 

N.J.S.A. 18A:18A-11 and N.J.A.C. 5:34-7.1 et seq. 

 

 



Description
New

Balance

07/01/2021

va_exaa2.111317

Parsippany-Troy Hills Board of Education

DateAccount#
Old

Amount Adjustment

All Cycles
Expense Account Adjustment Analysis By Adjustment#

Adj # Account Description User

Current Appropriation Adjustments
000001 11-000-270-420-000-140--REPLACEMENT OF BUS ($149,584.00)07/01/2021 $268,416.00$418,000.00CLEANING,REPAIR & MAINT SDYKSTRA

12-000-270-732-000-140--REPLACEMENT OF BUS $149,584.0007/01/2021 $149,584.00$0.00UNDIST.EXPEND.-STUDENT T SDYKSTRA

$0.00Total for Adjustment # 000001

000002 11-212-100-340-000-360--SUCCESSMAKER SOFTWARE $339.6007/01/2021 $2,379.60$2,040.00PURCH TECH SVCS-MD SDYKSTRA
11-212-100-610-000-360--SUCCESSMAKER SOFTWARE ($339.60)07/01/2021 $6,660.40$7,000.00GENERAL SUPPLIES-MD SDYKSTRA

$0.00Total for Adjustment # 000002

000004 11-190-100-610-000-140--WHITEBOARD FOR LITTLETON ($190.00)07/09/2021 $154,810.00$155,000.00GENERAL SUPPLIES NPALLESSI
11-190-100-610-109-150--WHITEBOARD FOR LITTLETON $190.0007/09/2021 $190.00$0.00GEN SUPPLIES-ELM PE/HLTH NPALLESSI

$0.00Total for Adjustment # 000004

000005 11-000-251-832-000-140--ESIP INTEREST ($1,495.57)07/15/2021 $37,044.43$38,540.00INTEREST-LEASE PURCHASE SDYKSTRA
11-000-262-837-000-140--ESIP INTEREST $3,817.8207/15/2021 $254,193.82$250,376.00INTEREST-ESIP SDYKSTRA
11-000-262-917-000-140--ESIP INTEREST ($2,322.25)07/15/2021 $534,060.75$536,383.00PRINCIPAL-ESIP SDYKSTRA

$0.00Total for Adjustment # 000005

000006 11-190-100-610-113-140--MUSICAL INSTRUMENTS-FIX ($9,986.37)07/15/2021 $40,013.63$50,000.00GENERAL SUPPLIES SDYKSTRA
12-130-100-730-000-140--MUSICAL INSTRUMENTS $9,986.3707/15/2021 $12,986.37$3,000.00GRADES 6-8 EQUIPMENT SDYKSTRA

$0.00Total for Adjustment # 000006

000007 11-190-100-610-106-150--FUNDATIONS ELEM $100.0007/28/2021 $17,369.00$17,269.00GENERAL SUPPLIES-ELM L/A NPALLESSI
11-190-100-640-106-150--FUNDATIONS ELEM ($100.00)07/28/2021 $185,542.00$185,642.00TEXTBOOKS-ELEM LANG ARTS NPALLESSI

$0.00Total for Adjustment # 000007

Total Current Appropriation Adjustments $0.00
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